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2002 wels saqarTvelos mosaxleoba 

Seadgenda 4 601 500, aqedan 60% Sromisuna-

riani asakis (16-59 weli), miaxloebiT 18% 

bavSvebi (15 wlamde) da 20% sapensio asakis. 

2009 wels dasaqmebulTa ricxovnoba 

ekonomikurad aqtiuri mosaxleobis 83.2%-

sa da Sromisunariani asakis mosaxleobis 

63.6%-s Seadgens, xolo ekonomikurad araaq-

tiurma mosaxleobam 1139.6 aTasi Seadgina. 

aseve aSkaraa, rom qveynis ekonomikis 

kraxis Semdgom, misi mrewveloba, krimina-

lis TareSi, oligarqebis Zarcva da sxva 

damRupveli Sedegebi qveynisTvis gardaqm-

nis momtani araa. biznes-menejmentisTvis 

Znelia ekonomikis swrafi amoweva. Tumca ki 

aSkaraa, rom dadebiTi moZraobebi SeiniSne-

ba, romelic ZiriTadad modis importsa da 

eqsportze, rac qveynis ekonomikas amaRle-

bas uqadis.  

1990 wlebSi msoflio firmebSi Seicva-

la midgoma personalis marTvis mimarT. 

personali ganixileboda, rogorc firmis 

ZiriTadi resursi, romelic upirveles 

yovlisa ganapirobebs firmis konkuren-

tunarianobas.

ocdameerTe saukune aqcents adamianur 

resursebze akeTebs, rac Tavis mxriv per-

sonalis fsiqo-socialuri Tavisebure-

cxrili 1

saqarTvelos  SromiTi resursebis saprognozo maxasiaTeblebis dinamikis  mdgomareobis 

varianti
saqarTvelos mudmivi mosaxleobis raodenoba Semcirda 814 500 adam.

Sromis nayofiereba Semcirda  0,3 %-T

saxelfaso anazRaurebis fondi (inflaciis 
gauTvaliswineblad)

gaizrdeba 2714 lariT

maT Soris materialuri warmoebis sferoSi
( inflaciis gauTvaliswineblad)

gaizrdeba 980 lariT

erT muSakze nominalurad daricxuli saSualo Tviuri xelfasi gaizrdeba 650 lariT

erTi muSakis  saSualo Tviuri xelfasis indeqsi Semcirda 4,1 punqtiT

mosaxleobis mflobelobaSi  realurad arsebuli  Semosavlebi Semcirda 1,4 punqtiT

bebis Seswavlas moiTxovs. nebismieri or-

ganizaciis mizania Seqmnas iseTi samuSao 

garemo da koleqtivi, rac mas warmatebas 

uqadis da organizaciis xangrZliv fun-

qcionirebaSi exmareba.

Sesavali

2002 wels saqarTvelos mosaxleoba 

Seadgenda 4 601 500, aqedan 60% Sromisuna-

riani asakis (16-59 weli), miaxloebiT 18% 

bavSvebi (15 wlamde) da 20% sapensio asakis. 

2009 wels dasaqmebulTa ricxovnoba 

ekonomikurad aqtiuri mosaxleobis 83.2%-

sa da Sromisunariani asakis mosaxleobis 

63.6%-s Seadgens, xolo ekonomikurad araaq-

tiurma mosaxleobam 1139.6 aTasi Seadgina. 

minimaluri gaTvlebiT social-

ur-ekonomikuri ganviTareba saqarTvelos 

2007 w. ZiriTadi monacemebi cvlilebis Ses-

axeb muSakebis mdgomareobis rogorc Zir-

iTadi resursi mamulis, ganisazRvreba mis 

konkurentunarianobiT (2004w-dan 2007w-mde), 

xasiaTdeba Semdegi dinamikiT:
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Tavdapirveli pirobiTi formirebisT-

vis parametrebis ganviTareba ekonomikis 

2008 wlis periodSi rogorc Sida (Si-

daruseTis) pirobaSi iyo Cadebuli Semdegi 

cifrebi - yovelwliuri inflaciis kleba.

cxrili 2
inflaciis Semcireba ( fasebis inflaciis zrda)  2004 wlidan - 2008 w lamde, %.

prognozi (varianti)

2004 2005 2006 2007 2008

10 6,5-8,5 5,5-7,5 4,0-6,0 3,0-5,0

analizma aCvena, rom xuTi wlis period-

Si 2004 wlidan 2008 wlis CaTvliT miTiTebu-

li Semcireba inflaciiT (inflacia fase-

bis zrdis dros) miTiTebulia cxrilSi 1 

saqarTvelos 2008 wlis monacemebiT Sromis 

resursis mdgomareobis gamoangariSebuli 

maxasiaTeblebi Semcirda (29,0-37,0).

aSkaraa, rom qarTvelebs undodaT dae-

naxaT meti optimaluri ganviTareba qvey-

nis 2004- 2008 wlebSi., gansakuTrebiT mas 

Semdeg, rac Seicvala qveynis top-menejer-

ebi da Seiqmna dadebiTi Zvrebis nanatri 

pirobebi.

__ kanonierebis gamyareba saqarTvelo-

Si, kriminalTan brZola;

__ turizmi, ganviTareba Sida vaWroba-

Si, aseve eqsporti da sxvebi;

__ regionebis damoukideblobis 

gamagreba, ekonomikis individualu-

ri seqtoris zrda  da sxva.

aseve aSkaraa, rom qveynis ekonomikis 

kraxis Semdgom, misi mrewveloba, krimina-

lis TareSi, oligarqebis Zarcva da sxva 

damRupveli Sedegebi qveynisTvis gardaqm-

nis momtani araa. biznes-menejmentisTvis 

Znelia ekonomikis swrafi amoweva. Tumca ki 

aSkaraa, rom dadebiTi moZraobebi SeiniSne-

ba, romelic ZiriTadad modis importsa da 

eqsportze, rac qveynis ekonomikas amaRle-

bas uqadis.  

ZiriTadi nawili

1990 wlebSi msoflio firmebSi Seicva-

la midgoma personalis marTvis mimarT. 

personali ganixileboda, rogorc firmis 

ZiriTadi resursi, romelic upirveles 

yovlisa ganapirobebs firmis konkuren-

tunarianobas.

im Teoriis magivrad, romelic ganixi-

lavda personals rogorc danaxarjs, ro-

melic unda Semcirdes, Seiqmna adamianuri 

resursebis marTvis Teoria, romlis Ta-

naxmadac personali firmis erT-erT re-

surss warmoadgens, romlis marTva unda 

iyos marTlzomieri, im pirobebis SeqmniT 

romelic uzrunvelyofs mis ganviTarebas. 

(cxrili 3).

dResdReobiT sawarmos konkuren-

tunarianobis ZiriTad faqtorebs warmoad-

gens - kvalificirebuli samuSao ZaliT 

uzrunvelyofa, motivaciis xarisxi, pasux-

ismgeblobis da samuSaos ganawileba, rac 

ganapirobebs personalis efeqtur gamoy-

enebas.

personalTan muSaobis axali midgome-

bi mimarTulia maTi gamoyenebis kompleq-

sur midgomaze, ufro farTo gamoyeneba 

dagegmvis elementebisa da SromiTi Za-

lis normireba, samuSaos individualuri 

formebis gamoyeneba, resursebis gazrda, 

romlebic dafuZnebulia kadrebis motiva-

ciaze da maTTan muSaobaze.

dadgenilia, rom Tanamedrove pirobeb-

Si adamianis SemecnebiTi SesaZlebloba 

arasakmarisad gamoiyeneba, arasakmarisi 

yuradReba eTmoba socialur miznebs -Ta-

namSromelTa socialuri moTxovnebis uz-

runvelyofis mocemuli xarisxis miRwev-

aze: normaluri Sromis pirobebi (Sromis 

pirobebis normebis dacva, sakanonmdeblo 

daculoba, socialuri infrasturqturis 

uzrunvelyofa da ase Semdeg); Sromis mo-
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cxrili 3

personalis marTvis Taviseburebebi: 

Zveli periodi axali periodi
1.dabali xarisxi- adamianTa  cudi 

qmedebis  Sedegia. kargi xarisxis gasaRebi 

- avtomatizireba

1. dabali xarisxi- adamianTa  aradamakmayo-

filebeli marTvis  Sedegia. kargi xarisxis 

gasaRebi - adamianebis aRiareba da  maTi pa-

tiviscema

2. kargi „ SromiTi morali“ - erovnuli 

maxasiaTebeli

2. kargi „ SromiTi morali“ -  ar warmoadgens 

erovnul maxasiaTebels

3. ukeTesi xarisxi moiTxovs did xarjebs 3.  ukeTesi xarisxs moaqvs didi mogeba.

Cveni mizania -  kargi xarisxi

4. Sedegis xarisxs uzrunvelyofs 

Semdgomi kontroli

4. xarisxis Sedegi  igegmeba. 

5. xarisxis kontroli -  specialuri 

qveganayofis (specialistis)  amocanaa, 

romelic  mxolod aregistrirebs faqtebs

5. xarisxis uzrunvelyofa - yvela momuSaves 

amocanaa. xarisxis saerTo marTva moicavs  

saerTo sistemaSi TanamSromelTa Sesabamis 

funqciebs

6. mogeba pirveladia, xarisxi meoradia. 

mogebis miRebis mizniT xarisze saWiro 

xarjebi unda iyos Semcirebuli 

minimumamde

6. xarisxis uzrunvelyofaze investiciebi -  

perspeqtivaSi mogebis garantia. danakargebi 

gamowveuli „wuniT“ ufro maRalia, vidre 

ekonomia xarisxis analizze

7. ipove Secdoma da daafiqsire is. 

gamoiyene mravaljeradi kontroli. 

7.Tavidan gaakeTe kargad.  Tavidanve miRebuli 

xarisxi - ufasoa

8. ufro iafad SeiZine gamyidvelTan. 

momwodeblebs Soris konkurencia  

amcirebs xarjebs

8. xarisxi da imedianoba unda iyos SeZenis  

umTavresi aspeqti. „ Cven ara varT imdenad 

mdidrebi rom SeviZinoT iafi sagnebi“

9. gamoiyene viwro specializirebuli 

specialistebis Sroma

9. specialistebs unda hqondeT farTo 

specializacia

10. xelmZRvanelebi malaven arasakmaris 

xarisxs

10. xelmZRvaneloba  uaryofiTi mxareebis 

Tavidan acilebis mizniT  mudam 

TanamSromlobs qveSevrdomebTan

11, xarisxze pasuxismgebloba ekisreba 

qvemdgom personals

11. marTvis sistema - aris xarisxis sferoSi 

uaryofiTi mxareebis mizezi

12.statistika - specialistebis 

eqskluziuri saSualeba xarisxis 

uzrunvelyofisTvis

12. yoveli TanamSromeli  garkveulia xarisxis 

regulirebis statistikur ganmartebebSi, 

rac xels uwyobs problemebis gamovlenasa 

da likvidacias

tivacia (Sromis anazRaureba,Semoqmedebis 

stimulireba, karieris realizacia da ase  

Semdeg) (nax 1). 

ucxoeli specialistebi personalis 

marTvas anu marTvis stils, did yuradRe-

bas aqceven. gamoyofen - avtoritaruli sti-

lis uarofiT mxareebs da e.w. kooperati-

uli stilis dadebiT mxareebs. amtkiceben, 

rom isini ganmartaven personalis marTvis 

or midgomas funqciis Sesasruleblad: 

Zveli „miznis miRwevis lokomotivi“ da ax-
ali „koleqtivis gaerTianeba, rogorc ufro 
produqtiuli midgoma“.

personalis marTvis sferoSi mowinave 
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germaneli specialisti saerTo koncefci-

is da funqciuri Sromis danawevrebis for-

mulirebis procesSi gamoyo Semdegi fun-

qciuri blokebi:

__ personalis moTxovnebis gansaz-

Rvra;

__ personaliT uzrunvelyofa;

__ personalis gamoyeneba;

__ Sromis Sedegebis motivacia da per-

sonalis qceva;

__ personalis marTvis procesis 

sakanonmdeblo da informarciuli 

uzrunvelyofa.

ekonomikisa da marTvis asociaciis kon-

sultantebis monacemebiT gamoiyofa daba-

li konkurentunarianobis aRqmis sami done.

•	 pirvel doneze xelmZRvanelebi 

sawarmos dabal konkurentunari-

anobas xsnian gare sferoSi gare 

xelsayreli pirobebiT (maRali ga-

dasaxadebi da inflaciis tempi, 

ekonomikuri arastabiluroba da ase 

Semdeg) an Sida sawarmos uaryofiTi  

mxareebi (arasakmarisi finansuri 

resursebi, teqnologiuri CamorCena, 

sawarmoo da marTvis cudi organi-

zacia da ase Semdeg).

•	 meore done - xelmZRvanelebis mier 

es problema ZiriTadad ganimarteba 

perspeqtiuli xedvis ararsebobiT da 

ganpirobebulia bazris cudi codniT. 

aseve im faqtorebiT, romelic gana-

pirobebs sxva sawarmoTa konkuren-

tul upiratesobas ,arasakmaris kval-

ifikaciis dones da ase Semdeg.

•	 mesame done - motivaciebi (piradi 

interesebisa da profesionaluri 

sferos mxriv mizanmimarTuloba -  

swrafi karieris Seqmnis survili. 

21-e saukuneSi Sromis motivaciis 

magivrad pirveli adgili daikava 

samsaxuris SiSma);

daskvna

aseTi gziT, personalis marTvis Ta-

namedrove praqtika funqcionirebs sami 

ZiriTadi faqtoriT: xalxi, finansuri 

politika, teqnika da  teqnologia. pir-

vel adgilas dgas xalxis Sroma, e.i. ada-

mianis faqtori, xalxis efeqturi aqtivoba, 

romelzec gavlenas axdens gare samyaro, 

moTxovnileba da moTxovnebi, interesebi, 

danadgarebi, emociebi da a.S. problemis 

uyuradRebobas muSaki konfliqtamde mihy-

avs, kadrebis gadineba, produqtis xarisxis 

kleba da Sromisnayofiereba, saerTod ki 

xels uwyobs Semcirebas firmis efeqtur 

marTvaSi da Sesabamisad misi konkuren-

tunarianobis dakargvas.

adamianur resursebs  mkvlevarebi mia-

kuTvneben:

•	 muSakis kvalifikaciis done

•	 adamianis saerTo momzadebis done

•	 sawarmoo iniciativa

•	 samoqalaqo pasuxismgebloba

•	 socialuri aqtivoba

•	 janmrTelobis mdgomareoba, fiziku-

ri momzadeba.

saWiroa imis gageba, rom muSakis kval-

ifikacia da misi muSaobis survili xdeba 

ZiriTadi Sromis Zala da warmoebis amo-

qmedeba, rac Tavis mxriv iwvevs Sromis 

motivaciaze firmis marTvis strategiis 

Secvlas. 

ocdameerTe saukune aqcents adamianur 

resursebze akeTebs, rac Tavis mxriv per-

sonalis fsiqo-socialuri Tavisebure-

bebis Seswavlas moiTxovs. nebismieri or-

ganizaciis mizania Seqmnas iseTi samuSao 

garemo da koleqtivi, rac mas warmatebas 

uqadis da organizaciis xangrZliv fun-

qcionirebaSi exmareba.
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Employment level and quality of work in psychosocial context

Konstantine Telia 
Doctoral student of Georgian technical university

Summary

In 2002, the population of Georgia was 4 601 500, from which 60% were working age (16-59 years), approxi-
mately 18% were children (up to 15 years) and 20% were retired.

The number of employed persons in 2009 was 83.2% of the economically active population and 63.6% of the 
working age population, while the number of economically inactive population was 1139.6 thousand.

It is also clear that after the collapse of the country’s economy, its industry, criminal raids, robbing oligarchs 
and other disastrous results are not transforming the country. It is difficult for business management to quickly re-
cover from the economy. However, it is clear that positive movements have been observed, mainly on imports and 
exports, which boost the country’s economy.

In 1990, the approach of personnel management in the world firms has changed. Personnel were seen as a key 
resource for the firm, which is primarily driven by the firm’s competitiveness.

The twenty-first century focuses on human resources, which in turn requires the study of the psychosocial 
characteristics of staff. The goal of any organization is to create a good environment for work and staff that helps to 
succeed firm in a long term. 
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